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Introduction

Our 2011-12 objectives have been formed using an interim report card identifying
progress on our current business plan along with the core strategic themes contained in
our new 5-year strategic plan:

e Excellence in student learning

e Superior services and facilities

e Leading in sustainability

e Growing with positive results

e Building community success

e Developing the Fleming working environment

We will work towards successful accomplishment of these strategies using innovation,
continuous improvement and by executing our mission and abiding by our four values:

1. The student learning experience is our first priority
2. We value people and community

3. Fleming is committed to a sustainable future

4

. We are inspired by Sir Sandford Fleming to innovate with vision and implement
with excellence

We will also infuse our Core Promise to Students into our work because it represents
why students and employees should choose Fleming.

Building on the achievements of last year’s business plan, the year’s plan marks
another step in our journey to successfully achieving our new strategic plan. Continuing
to prioritize our efforts over the next five years will be important. We have identified the
critical strategies that will receive attention, reflected in the objectives contained in this
plan. Other strategies require some foundational work before they can proceed to
implementation stage and be captured in our Business Plan. This plan sets out a
limited number of college priorities. The specific College priorities for this upcoming year
can be found following our assumptions and connect directly to the general priorities
introduced earlier this year.

The priorities and objectives have been carefully chosen and we believe that their
accomplishment will be a critical next step in successfully achieving our new five-year
strategic plan.
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Vision, Mission & Core Promise From Strategic Plan

Vision

Students succeeding through personalized learning. Innovation and achievement
powered by people.

Mission

Fleming champions personal and career success through applied learning. We
contribute to community success and sustainability through programs, service and
applied research.

Core Promise to Students

At Fleming College, you become part of a learning community. We engage you in
personalized learning and provide personalized support. Set in welcoming communities,
our smaller campuses provide a friendly environment where people know your name.

Close relationships, high expectations and a hands-on, minds-on learning experience
help you develop the knowledge and skills, attitudes and values that lead to success at
work and in life.

From here, you can go anywhere as you begin or change your career. Or, through well-
developed educational pathways, you can pursue further educational opportunities.

You will experience first-hand our commitment to innovation in programs and practices
and to building sustainable, healthy futures for our people, communities and
environment.

For all of these reasons, 99% of Fleming Students agree they made the right choice
coming to Fleming College.
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Assumptions

1.

While 2007 to 2011 have been good financial years for colleges, 2011 to 2015
will be more challenging. Some colleges will thrive because of winning
circumstances and strategies; others won't.

We are in a period of financial constraint in Ontario as elsewhere. In addition,
pressure will increase concerning funding levels and efficiency in the public
sector generally. Our assumption of funding for growth but not for inflation
remains valid.

There are four fundamental ways to address financial challenges: increase
revenues; grow; achieve efficiencies and redesign through innovation. They
must all be focuses in the next three years.

A balanced budget is an imperative in 2011/2012; we cannot afford to approach
subsequent years with an unresolved deficit.

As noted in two (2) above, growth will remain a priority and a key means for
addressing challenges and ensuring our vitality and success. We achieved
exceptional growth in the last four years, beyond what many thought possible.
The next four will be harder but the objective is achievable.

Investment in our future cannot be “at the expense” of employees. Rather our
investment in a strong working environment and in the capabilities and
engagement of our employees is ultimately an investment in the quality of our
programs and services.

. The College has been successful in securing $29.3 million in provincial funding to

build the Kawartha Skilled Trades Institute and will begin the necessary
preparatory work.

In order to meet financial challenges and invest more in key aspects of students’
education, we have to streamline and redesign our processes. This requires
creative thinking and the discipline associated with a Lean or continuous
improvement philosophy.

Educational expectations are now a “moving target”. New technologies, new
access to knowledge and skills, increased mobility, competition and choice — all
of these now mean that staying in the same place in many respects means
moving backwards.

10. Support for students and the college through bursaries, in-kind donations and

other gifts will become increasingly important and must become part of financial
and investment planning.

11.Applied research is gaining significant attention both federally and provincially.

Fleming has already established credibility and profile; we can and should
capitalize on that.

12. Although Fleming and other colleges will seek adjustments to funding allocations

to recognize the circumstances of mid-sized colleges, we cannot count on
receiving them.
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Business Plan Priorities for 2011 — 2012

Priorities for 2011/2012 were identified generally under each of the strategic themes.
Some of those priorities encompassed key projects and some core business.

Having now completed the business plan for this year, we have been able to further
refine the priorities for the upcoming year based on the objectives contained in this
business plan.

Below are the priorities:
Academic
1. Improve the efficiency and effectiveness of all applied learning experiences.
2. Expand and enhance the flexible delivery dimensions of teaching and learning.

Organizational

3. Implement aggressive improvement targets, including an overall 5%
improvement in student satisfaction with academic, services and facilities in 2011
—2012.

4. Redesign selected academic and service processes to achieve enhanced quality,
growth, student and employee satisfaction and overall efficiencies.

5. Create and implement solutions that address communication and leadership
gaps identified through the engagement survey.

Infrastructure
6. Fully complete the Food Services project.

7. Ensure Kawartha Skilled Trades Institute readiness in terms of an infrastructure
project plan and relevant resources.

Growth

8. Achieve the 2011 — 2012 enrolment plan target of 1% and further grow by 1% as
a result of achieving the international targets.
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Key Business Plan Objectives 2011 — 2012

1.0 Achieving Excellence in Student Learning

Strategy 1.1

Ensure that Fleming'’s applied learning experience stands out, so that graduates are
ready to make a difference in the workplace.

Objective

Improve the efficiency and effectiveness of all applied learning experiences. Success
will be measured by adoption of our applied learning guidelines and standards
framework across all programs that will lead to improved student satisfaction Key
Performance Indicators (KPI).

Strategy 1.2

Design and deliver programs to emphasize high expectations, student engagement and
high quality student/faculty interaction with results reflected in retention and Key
Performance Indicators, particularly Student Satisfaction and Graduation Rates.

Objectives

Update our student success and retention strategy in conjunction with the development
and implementation of targeted KPIl improvement initiatives. Success will be measured
by the adoption and implementation of the updated strategy and improved levels of
student satisfaction and success.

Enhance/expand the flexible delivery dimensions of teaching and learning.
Measurement will be the successful implementation of selected innovation projects and
expanding the adoption of e-learning technologies and applications.

Strategy 1.4

Design all aspects of the student experience, within and beyond the classroom, to
deliver learning that is consistent with the College’s values and Core Promise to
Students.

Objective

Redesign and implement a new Student Advising Program in collaboration with the
academic area that supports student success through early identification of risk and
timely, appropriate response. Target date for implementation is January, 2012.
Success will be measured by implementation and the early identification of students at
risk who will be referred to appropriate services.
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2.0 Providing Superior Services & Facilities

Strategy 2.1

Provide superior service to students through plans and consequent improvements that
increase student satisfaction. Our overall ratings and at least twelve (i.e. two-thirds) of
our KPI-based specific service/facilities ratings will be in the top quatrtile in the province.

Objectives:

Within a short 6-month timeframe, fully complete the Food Services project, designed to
enhance the student experience on campus. Success will be measured by completing
the project on time and on budget.

Complete all renovations and space adjustments to support new programs. Success
will be measured by on-time and on-budget completion, as well as ensuring that
changes support program requirements.

Ensure the Kawartha Skilled Trades Institute (KSTI) readiness in terms of an
infrastructure project plan and relevant resources so that ramp-up to begin execution
can be made effectively and efficiently. Completion of the plan and the ability to get
under way quickly and effectively will be the measure of success.

Become more responsive to student need/preference for services and student life
opportunities by engaging students in social media communication. Measured by both
an increase in social media use and the coordination/integration of information gained
into the delivery of services (e.g. respond to needs/preferences of international
students).

Identify, purchase and implement comprehensive Career Services management
software. This objective was delayed in previous plan. Now planned for purchase and
implementation by Fall, 2011.

Complete a comprehensive review of Information Technology services as part of the
KPI Improvement Plan and, based on direct student feedback, focus on the services
students depend on to ensure their success. Complete plans to upgrade the basic
platform to Windows 7.0 by Fall, 2012. KPI results will increase by 5% in 2011-12.

Carried over from the last Business Plan, the point of service response card to evaluate
programs in Health Services 2010-11 will now be implemented in Fall, 2011. Success
will be measured by implementation and the effective use of student feedback.

With the core promise as the foundation, enhance delivery of Registrar’s Office services
with a focus on the quality of face-to-face interactions, add/drop/swap self-service, and
front counter service. Success will be measured by the effective implementation of the
redesigned/enhanced services, student feedback from internal student surveys and
improved KPI student satisfaction ratings.
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Strategy 2.2

Ensure that both employees and students see our Fleming IT resources and support as
clear assets for their work and learning.

Objective:

Based on the comprehensive review of services and the core promise focus only on
those services that add value and that can be provided with excellence based on limited
resources to students and employees. Success will be measured by improved KPIs.
80% of staff will rate Information Technology services as Excellent or Very Good on
formal feedback surveys.

Strategy 2.3

Complete Campus Master Planning at our major campuses; prioritize and implement
key improvements to the physical environment at all campuses.

Objective:

Secure funds to support college capital equipment priorities as identified by Executive
Leadership Team and to support emerging infrastructure projects (i.e. KSTI, Pharmacy
Technician lab). Successful achievement of the targets for both capital and
infrastructure will be the measure of success.

Strategy 2.4

Provide training and services to employees to enable achievement of the Core Promise
to Students.

Objective:

Design and implement institutional research activities with key areas of focus on
research and reporting to enhance strategic enrolment management, meet Ministry
reporting requirements and to address other research and evaluation needs that arise in
both the academic and service areas. Success will be measured by the effective
implementation of the various research initiatives and feedback from the college
community.

3.0 Leading in Sustainability

Strategy 3.3

Infuse sustainability across the curriculum and across the student experience so that
graduates understand and address sustainability issues.
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Objective:

Incorporate the sustainability theme across the entirety of our curriculum. This will be
measured by updated course outlines reflecting the sustainability theme across all
relevant courses and attainment of a Silver STARS rating.

4.0 Growing with Positive Results

Strategy 4.1

Develop and implement campus-based growth plans to realize an overall annual college
growth target of 3%. The College will attract students from growing markets including
non-direct and underserved groups. The plan will protect market share in our region and
identify targeted international opportunities.

Objectives:

Successfully implement the 2011-2012 Enrolment Plan and develop the Official
Enrolment Plan for 2012/13. Success will be measured by fulfillment of the 2011/12
Enrolment Plan and approval of the 2012/13 Plan. In addition to the 1% targeted
growth of domestic students in the 2011/12 plan, a further 1% growth is targeted to
occur as a result of achievement of international growth targets.

Design and implement marketing strategies to further penetrate high-potential growth
markets such as the Greater Toronto Area and non-direct student segments.

Implement an aggressive plan for new program development. Success will be
measured through the approval and funding of sufficient new programming to account
for at least 5% of intake enrolment in 2011/2012 and in the 2012/2013 intake enrolment
projection.

Revise our International student marketing, recruiting and student support efforts
significantly to increase our student intake in Fall, 2011 to 35 new students and 40 new
international students in January, 2012.

Strategy 4.2

With the Core Promise as its foundation, implement an integrated growth plan that
addresses the entire enrolment cycle, from marketing and admissions to retention and
support.

Objective:

Leverage social media tools and new technologies to enhance the student experience
from initial interest in attending Fleming through to graduation. Predetermined
objectives for individual promotions will be the measures of success.
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Redesign the college website to increase traffic and improve the user experience. Use
of social media tools will be incorporated into all promotions and mobile marketing tools
will be tested for effectiveness in our markets. Success will be measured by completion
of the website project by September, 2011.

Complete the transition of International admissions service to the Registrar’s Office
including fully implementing redesigned admissions processes for all international
students resulting in effective, streamlined service that delivers on our core promise.
Success will be measured by completion of the transition, achievement of international
targets and student feedback from internal surveys.

50 Building Community Success

Strategy 5.5

Enhance programs and services to Aboriginal students to improve access, participation
and success of Aboriginal learners.

Objective:

Incorporate provincial recommendations regarding the self identification by Aboriginal
Students into our current tracking system. This would enable more inclusive outcome
measures (academic and satisfaction) to drive improvements to Aboriginal services.

6.0 Developing the Fleming Working Environment

Strategy 6.1

Through a College priority on continuous learning and professional development,
enhance skills, professional capabilities and personal growth.

Objective:

Implement year one of an integrated, four-year professional development framework
focused on enhancing teaching and learning, service learning, leadership learning and
regulated learning. Implementation and completion of year one of the plan and
thorough evaluation of the individual PD components will be the measures of success.

Strategies 6.2 & 6.3

Emphasize leaders’ responsibilities and objectives to focus in a balanced way on both
people and results.

Foster teamwork and strong relationships through a focus on effective communication,
conflict resolution, critique, collaborative decision-making and accountability.
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Objectives:

Create and implement solutions that address the communication and leadership gaps
as identified through our engagement survey. Success will be measured qualitatively
through focus group sessions and leadership check-ins as well as quantitatively through
administrative performance reviews and completion of the business plan objectives.

Enhance employee communications through work on an enhanced “news” tool in
addition to the launch of the new Campus EAI portal. Traffic levels will be measured
and feedback comments will be collected through the site.

Strategy 6.4

Continue to develop a welcoming working environment that supports inclusiveness,
innovation and sustainability. This environment will be reflected in a high level of
employee engagement.

Objective:

Ensure that our annual employee campaign incorporates events that both raise
awareness about fundraising efforts and provide social engagement opportunities.
Success will be measured by achieving the fundraising goal.

Strategy 6.5

Regularly seek feedback and evaluate the college’s progress in relation to our Core
Promise values and strategic priorities.

Objective:

Redesign selected academic and service processes starting with the academic
workload process. Success will be measured by the identification of efficiencies through
a measurement process articulated by the design group. Results will identify significant
efficiencies and continuous improvements to the workload process.
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Conclusion

This year we will focus on achieving those objectives which will move us towards our
long-term vision for the college.

A competitive environment, financial constraints and resource limitations require
innovation, efficiencies, continuous improvement and the engagement of both students
and employees.

Our work this year will be pivotal in bringing us closer to delivering personalized, quality
learning to students and achieving the vision identified through our strategic plan.
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Appendix A

ASSUMPTION DETAILS
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Statement of Operations

Please state any assumptions made on the "Template 5 Op” tab
Revenue

Operating grant

I:"E" ministry initial allocations

Capital grant

|CEH: same as last year. FRG per memo

Tuition fees

|T{:u rmaximum allowed by policy.

Crther revenue

Sale of assets

I'“lc-r'a

Expenses

Salary and henefits

|F-.|:"nir' salary freeze for the year. Support salary freeze effective Sept 1/

Supplies and general admin

Furniture & Equipment

Lkilities, Maintenance and Taxes

Ancillary Services - Expenditures

Crther Expense

Any other assumptions made

Statement of Financial Position

Please state any assumptions made on the "Template 5t Fin Pos"” tab

Other Statements/Tabs

Please state any assumption made on the remaining tabs
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STATEMENT OF OPERATIONS (Budget & Interim Reportin

Enter full Dollar value
Account sccount Ral. Mo for [GRE Account  [Sub-Class
Mumer |M°”' Kame grouping  [nssumptions| amount |Total Total |C'm Total |
[Revenuss |
4 Revenues
£7 Graliy Revanie
L1105 | Grants - operaing 11, 4115
kian GRE £g3.553
20 Minkstry of Traiming, Collzges & Unlvarsites 49,707,028
10 Schodl Work Ingatve 2,458,038
41105 |Grant - capial i _
30 Minisiry of Training, Colleges & Unlwersifies 473,103
[= Tulfien and Cfher Studant Feas
42101 |TuRkan summary 2t 7O 433
43 Anctilary Revanue
43101 [Ancllany Revenue sUmmary 3t i A
=] DEher Revenus [Sub-Class)
43101 |Service Fees summary i e 2,760,665
49201  |Canalons summany A1 e 8 127,767
43301 GalndLogE on Sale of Assetsiinventory B30T = B [1]
43302 Invesimentimerasl Incoms AN, 45 150,000
43303 |Revenues Transfemed from Restrcled Funds oz [1]
49304 [Amorizaton of Defermed Captal Contrbutions [ase _
kian ZRE 3,747,023
43305 Unraalized galn'ioss - MTK Adustmeant HENE BED,000
AT AT, 4
42299 | Other Revenus (gensrall summary e B0 483
[Expenses
5 Expenses
51 Swiarios & Wagas
51201 |Salaries & Wapes AETTEED
EH Employoe Bonolls
sani i SR
(Eeckdn B33, 5235,
2201 Emphupss BEnatin SEII) 6,035,330
22231 Senslts - CAAT Fenslon conrhbutiors G331, E3EE BEE 4,167,159
52301 Emplopee Future Benaffiz LE1 e SO0E
5T [suppies & owroes e T amem
G301 i SE1EY (uaag
23101 ‘Eupplzs & General Admin sommarny 53001y
33111 Inherest on other fnam deot s
55 Liniiitias, Malninnanos and Toves
5101 Ll summary G501 i 14
25201 Yalra=nance sormary S50 e SEIE
55301 TANES SUTITEArY LL301 i A
B Furmitune & Eguiprmant
55101 [FummureEquipmen: Furcnas=z 58101 1z SH1LH | |
55201  [FummumEqupmer: Senlas SE01 e SEOTE | |
S8 Othor Evpansa
SA203 Flow-Treough Expendbunes surmimany ST = S
EEENG] Amortization - Long TeTn Azt G301, SR
52401 Other Corirsct Services summany gt i S
59302  |Shudent Aszistance summary L ENBI3 SASEA 3,109,643
EEEDE] Loryg Tem Debt inberast LEIE 1,144 142

{Surplus)/Deficit

Class fofals (5 - 4)

END OF STATEMENT OF OPERATIONS
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Capital Asset (Budget & Interim Reporting)

Construction in Progress- All Other (Gross Value)

Opening Balance
of spset [ Grose |added during  [Transfers outto |Disposal or Intarast C:T;"Et B:'Ianm
Flacal aar | V2108 48 of a flscal year  |In-Sarvica seset |adjustment Capltallzad fralu: m! m,“B
April-01 (15802 - not (15602 - not (15604 = 15205 - [[15808 - not )
{15501 - not Bidgs = 30) Eldgs = 30) not Biags = 30) |Bidge = 30)
Bldgs = 30)
| ECEEENES 1,070,075, S58,040 235,067
Land
opening Balanca
of &eset [ Grose |added during  |Retiremant or | Tranefers from Cloaing Balancs
Flzcal Yaar |value) As of |tha flzcal year  Jdizposal CIP
aprit-o1 [15102) 15104 = 15105)  |(15108)
115101}
LR
Buildings {Gross Value)
Opening Balance
of Apset [ Grose [Transfar from  |Added during Retiremant or E‘I!E:!::Et Fg;:::a
Flzcal Yaar |vValua) A8 of CIP tha Tiecal year disposal alug) As of
April-o1 [15303) [15302) (15304 = 15305) Marcrziﬂ
115301}
N 5N 155 5o
4,562,535
[1]
[1]
[1]
1]
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Fleming College Business Plan 2011-2012

Site Improvements (Gross Value)

Opaning Balanca
of sasst [ Gross

[Transfar from Aoded durlng

Retiremant ar

Flecal Yaar "J'Bl!.l‘ﬂ] &g of CIP tha flacal year ﬂlBFIl:ISBl
pril-01 [15203) [15203) 15204 = 15205)
[15201)

| EESRNE 3500 308 377,748 73,864

Cloging Salance
of ageat (Gross
Value) &s of
March-31

Furniture and Equipment [{Gross Value)

Opening Balance
of Agset [ Grose

[Transfar Trom Added durlng

Retiremant or

Flecal Yaar "-I'Bll.li] agof CIP the fiacal year ﬂlBFIEISBl
pril-0d [15403) [15402) 15404 = 15405)
[15401)
b (o B i W] TS -,
1,008,718
3E3,500
3E8,500
3£3,500
383,500

Cloging Balance
of Asesat (Gross
Valug) &z of
March-31

Infermation Technology (Gross Valug)

Opening Balance
of seset [ Gross

[Transfar Trom Added durlng

Retiremant or

Flzcal Yaar |vValua) Az of CIP the flecal year  |disposal
april-01 [15503) [(15502) (15504 = 15505)
(15501)
| EOEE RN 16,761,039 G70,987
315,663
466,713
465,718
465,713
466,713

Cloging Balance
of &seat (Grose

COther TCA (Gross Value)

Opsning Balance
of seset | Grose

[Transfar from Added durlng

Retiremant ar

Flzcal Yaar "J'BH.I-B] Az of CIP tha Tiacal year ﬂlBFIl:IBN
pril-01 [15303) [15502) 15304 = 15505)
[15501)
LA 198 T.AaT =
i

END OF CAPITAL ASSET SCHEDULE

Cloging Salance
of &ssat (Gross
Value) &s of
March-31

LEARN

22

BECOME



23

Fleming College Business Plan 2011-2012

el 91-5 10
IELESL =¥ L0
PLZERT g LOZ)
B8 £ 1-Z 107
BLE'LZE ZELLDE
L8 | (ENEE) | |0 L7
AVEHN=T {engebau 4 ® L U BRI
P ErLLIN 20y
HIEEL
(@ (B seak BNJEA,
o i todbiesk 2 esodsia| 2 vomeps| yeoq Buwsde fEaA oS
) AL LB | L LU D U BTN LA | D LMD ET QDL
O IO JEDA-U| JO UIEnyes OTEZ] LOILIG Pae] nim sy
ENENERL NTEN
EIERELT o] e o
ELE'BEET S - 107
ARBIET ¥ & O]
PEE DS £ RN |
FETZOL Mg LOEE Z -1 LoZ|
(] | -0 107
A+NHN=T (eagebou o ® A
(ama s seak INER
hﬂu%n..“ﬁ sealk zrn) msodspa]  zn) vopmwpy| wood Bupsdo P——
(LRGr R JTE P A U D ] BT B UARG | LD WO BT b LA
Bupwadpy

UDJE O JEDA-U] JO U JENHESD

UOIJET IOy Pa e nunasy

(Bunioday wuau) g1

SIES), (L= PeZINoWy -SoUpng

png) NOILVZILYONY VD1 40 LNIWILVLS

| BELONG | BECOME

LEARN



24

Fleming College Business Plan 2011-2012

AdEaN=T

seaf aug sad
LT |

SRLLL WE' L8k
T S0 OER
SRLLL 260529
EET EBLBEE |
LBCTF WLTOF L
{engebou 5, ¥ M
(@ [ pnu seak BnjE s
seak zr L) gsedsia]  zo) vompe]  yoof Buuedo
AL L [ T LI LD O BTN LA | LD LM T g

816 LOZ]

Sk LOE

¥ =€ LOE]

£ 10F

L LoE

UEMEZE] | 1010

JEB [EDE)S

UONETILOUN JESA-U] J0 U ENYED

U ETI O PajE|nunaay

ArKHA=T

Jeak augaed
BB T LA

OSERE TR

OSEEE IZFSET |

OS8Rt TB0FLF L

OSEBE ZLBT L

CEDDLE FESDET b

{eagebou) 5 W A
(@ o st snjes,
seak gL peedesg| 2ol vomppy|  woog Buusdo
LU LI T AN | 0 5 W BT A | U W] B Ay

L R A O

IOESEE L]

B1-910g)

Sk LOg

b L-E LOE

E-E 10E)

Z kL LOE)

(EnEE] |10 Log)

Zl=8 L BT

PE BN 2oy
LHOFaL)

Loy g

S U ] BT SO
PRE MM IoR
AUREQ
Bupuadoy

Jeaf jEsy
o oy

JEa, e 4

JaEndinhg puE ainyinin

| BELONG | BECOME

LEARN



25

Fleming College Business Plan 2011-2012

NOILVZILYOWY YOl 40 LINJINILVLS 40 AN3

{ongeBaud 5

seak Zi1L) esodsi yoog Bupado
(LB LB | ) A U O O] BTV RO LR | LD WO BT I LA

T L0 L W

PO US| U O EALI |

WL SOy

Jaudimbg pue 2mnmiwn

El
spuswsod wy) gy
Sieah of < sEunpn

sgv=d|ieebaul 3] (Z=a O ETRIGLUY
P ErLLY
[N
LE= IRy o Sy

rmeei+]  (zossu -y o
coggi)] Jead jeos g5 USREINMOWE
PHEMUNGE] codsip o] owig| Paemwose
BHEER] susmey| pesusdig BouETEg
Buysory Bupsadgy

W] A

SEE[D 1955y

UOHEZIHOWY JESA-U| JO UOIIENHED

UDIEZILOLLY P31E|NLUN3I3Y

WAL T 2L L0E

ezl 815 L]
BrFEsl S LOE
EEEEL I LOE]
BT £1-Z LOE]
I5LEDL ol S 0 S
(ENLIE) | =0 |07
A= {engebau 4 x L' LIy ETRACLUNG
iy ErLLIn 0y
1 —..hnu.r_
I (@ (B seak BNJEA, WLy 42
- e zi) Esodsg i) vopppd] yoofg Buwedo P p— JEB S B3] 4
uenETeR] U [ T g | U € oy eI o | UD U ET LY saueg
Bupuadpy
UOIEZIIOUN 183 A-U] JO USIBNYED LD EZIOIL Paje| niuna sy
WaL 2o

| BELONG | BECOME

LEARN



